
SMITH VALLEY FIRE PROTECTION DISTRICT 
BOARD OF DIRECTORS 

NOTICE OF REGULAR MEETING 
October 12, 2026, 2026 

6:00 PM 
SVFPD Station 40, 1 Hardie Lane, Smith, Nevada 

Some or all Board members may call into or attend this meeting virtually. 

 
AGENDA 

1. Call to Order 
2. Roll Call and Determination of a Quorum 
3. Pledge of Allegiance 
4. Public Participation (The Board cannot act on any item until it is properly placed on an agenda.): 

The public is invited to address the Board on topics within the Board’s jurisdiction and control not listed on this 
agenda. However, the Board may not act on a matter raised under public comment until the matter is properly 
placed on an agenda of a correctly noticed meeting pursuant to NRS 241 (the Nevada Open Meeting Law). 
For the public to participate in the Board’s consideration of an agenda item, the Board strongly encourages people 
to comment on an agenda item during the item itself. Speakers are asked to state their names for the record. The 
Board reserves the right to limit the time for individual comments and limit the total time for public comments. 
Although the Board does not restrict comments based on viewpoint, comments will be prohibited if the contents 
are willfully disruptive, slanderous, amount to personal attacks, or interfere with the rights of other speakers. The 
same applies to public testimony on each agenda item. The Board may return to public comment at any time 
during the agenda. 

5. For Possible Action: Review and Adoption of Agenda 
6. For Possible Action: Approve the Board of Directors September 14, 2026, Meeting Minutes. 
7. For Possible Action: Accounts Payable – Review and accept accounts payable claims. 
8. For Possible Action: Accounts Receivable – Review and accept accounts receivable, including 

ambulance fees, donations, grants, and other receivables. 
9. For Possible Action: Review and accept the monthly budget report. 
10. Correspondence Received – Review and accept correspondence of a general nature 

regarding District related matters for the Board of Directors and the public’s information. 
(No action will be taken.) 

11. For Discussion and Possible Action:  Accept a $506,350 Rural Health Transformation        
Program (RHTP) – FLEX Budget Period 1 grant subaward from Lyon County; approve the 
subaward agreement; and authorize the Board President to execute the agreement and the 
Fire Chief to administer the grant and submit required reports and reimbursement requests.  

  
12. For Discussion and Possible Action: Approve the purchase of one 2024 North Star 

ambulance demonstrator (#4520-1), mounted on a 2025 Ford F-350 4x4 diesel 
chassis, from Braun Northwest, Inc., for $282,920, and authorize the Board 
President to execute the purchase proposal dated October 3, 2026, subject to grant 
acceptance and completion of applicable grant procurement requirements and 
required approvals. 

 
13. For Discussion and Possible Action: Discussion and possible action regarding a 

proposed employment agreement between the Smith Valley Fire Protection District 
and Matthew Nightingale District Fire Chief.   

14. For Discussion:  Smith Valley Volunteer’s Incentive Program. 
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15.For Discussion: Wildland Program. 
16.General Department Affairs (No action will be taken). 
17.Smith Valley Fire District Volunteer Member Comments (No action will be taken). 
16.Board Member Comments (No action will be taken). 
17.Public Participation (The Board cannot act on any item until it is properly placed on an agenda.): 

The public is invited to address the Board on topics within the Board’s jurisdiction and control not 
listed on this agenda. However, the Board may not discuss or act on a matter raised under public 
comment until the matter is properly placed on an agenda of a correctly noticed meeting pursuant to 
NRS 241 (the Nevada Open Meeting Law). 

18.Requests for items to be placed on future meeting agendas (No action will be taken.). 
19.For Possible Action: Action to adjourn. 
Agenda Management Notice – The Board of Directors may take items on the agenda out of order, combine two or 
more agenda items for consideration, remove an item, or delay discussion relating to an item at any time. Agenda 
items scheduled at a specific time cannot be heard earlier than the scheduled time. 

Agenda item titles are intended to identify specific matters. If you desire detailed information concerning any subject 
matter itemized within this agenda, you are encouraged to call the Smith Valley Fire District Office at 775.465.2577. 
You are encouraged to attend this meeting and participate by commenting on any item on the agenda. 

To request that an item be placed on future meeting agendas, please call the Smith Valley Fire Protection District Office 
at 775.465.2577, at least ten (10) working days before the date of the scheduled meeting. The regular meeting date 
of the Board of Directors is the second Monday of each month. 

We are pleased to provide reasonable accommodation for those members of the public who need 
assistance and wish to attend the meeting. If special arrangements are necessary, please notify the 
Smith Valley Fire Protection District by writing at 1 Hardie Lane, Smith, Nevada 89430, or call 775-465- 
2577 (TTY 711). 48 hours’ notice is required. 

Tenemos el placer de hacer adaptaciones razonables para los miembros del público que necesitan ayuda 
y que desean asistir a la reunión. Si los arreglos especiales son necesarios, por favor notifique el Valle 
Fire Protection District Smith por escrito en 1 Hardie Lane, Smith, Nevada 89430, o llame al 775- 465-
2577 (TTY 711). Se requiere 48 horas de aviso. 

Agenda Posting: This agenda posted electronically in accordance with NRS 241.020(3) at https://www.svfpd.org and 
NRS 232.2175 at https://notice.nv.gov. This agenda posted at Smith Valley Fire Protection District Office, Station 40, 
1 Hardie Lane, Smith before 9:00 AM on October 7, 2026 

Supporting Material: The agenda and support material for the meeting are available on the Fire District’s website at 
http://www.svfpd.org. The agenda and supporting materials are also available for public inspection at the Smith Valley 
Fire Protection District Office, Station 40, 1 Hardie Lane, Smith 89430. Supporting material made available to the public 
at the same time and provided to the Board of Directors pursuant to NRS 241.020(6). Members of the public requesting 
the Board of Director’s meeting agenda or support materials may contact Annette Blackwood, Administrative Assistant, 
by telephone at 775.465.2577 (TTY 711) or by email at ablackwood@svfpd.org.  
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SMITH VALLEY FIRE PROTECTION DISTRICT 

BOARD OF DIRECTORS MINUTES 
September 14, 2026 

 
The following items were discussed and / or approved from the agenda:  
 

1. Call to Order: The meeting was called to order at 1800 hours by President Vlot. 
 

2. Roll Call and Determination of a Quorum:  Board Members in attendance were President Vlot, Vice 
President Geney, Director Chandler and Director Montgomery. Director Delucchi was absent. Also, present 
was Chief Nightingale and Administrative Assistant Annette Blackwood.  
 

3. Pledge of Allegiance  
 
• Meeting was opened with the Pledge of Allegiance. 

 
4. Public Participation:   

 
• None.  

 
5. Review and adoption of agenda:   

 
• President Vlot moved to approve the agenda as presented. Director Geney seconded, and all were in 

favor. The motion passed.  
 

6. Approve the Board of Directors August 10, 2026, Meeting Minutes. 
 

• The minutes from the last Board of Directors regular meeting on August 10, 2026, were submitted for 
approval. Director Geney moved to approve the Board of Directors August 10, 2026, Meeting Minutes as 
presented. President Vlot seconded, and all were in favor. The motion passed.  
 

7. Payable Accounts:   
 

• A list of accounts payable presented totaling $11,353.58. President Vlot moved to approve the accounts 
payable. Director Montgomery seconded, and all were in favor. The motion passed.  

 
8. Accounts Receivable:  
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• Ambulance fees collected were $15,456.91. We also received $125.00 for Citizen CPR and $1,529.82 
from Verizon for a total of $17,111.73. Director Montgomery moved to accept the accounts receivable. 
Director Chandler seconded, and all were in favor. The motion passed.  
 

9. Monthly Budget Report: 
 

President Vlot moved to accept the monthly budget report. Director Chandler seconded, and all were in 
favor. The motion passed.  
 

10. Correspondence Received: 
 

• None.  
 

11. For Discussion and Possible Action: Discussion and possible action regarding Smith Valley 
Volunteer’s Incentive Program. 

 
• Chief Nightingale said that the Volunteer Incentive Program was difficult in the past and would like to 

streamline the program, which is more attractive, and easier to understand. “Member in Good Standing” 
needs to be defined before we move forward with restructuring the program. Some volunteers do not 
show up to training or calls. Discussion about the prior program and how difficult it was to calculate. 
President Vlot said that he would like to assist with this. Chief advised that once he gets something 
together it will present it to the Board. 

 
12.General Department Affairs (No action will be taken). 
 

• Attended Hudbay open house and clarified about discrepancies that Smith Valley Fire Protection District 
supposedly received $5,000 from them. After review found that one of the volunteer members requested 
a donation of $500 from Hudbay for the BBQ and received $5,000. Mason Valley Fire requested $5,000 
donation. Mason did not receive what they requested. I spoke with Hudbay, believe that we now have a 
better working relationship. I requested to meet with their health and safety person, who is in Arizona, 
the next time he is in the area to see what our needs will be once the mine is in operation. 

• Standby for the Marines at the Sweetwater airport. They were happy with our help since they needed 
6,000 gallons of water for their drill. 

• Four volunteers will be attending an EMS conference in Elko, NV. 
• Rural Transformation Grant awarded to Lyon County for $4,289,351, $566,350 is our share. The award 

is for six EMTs (2 for Smith), every district gets a new ambulance and quick response vehicles (OHV unit 
or utility vehicle and medical devices or medical supplies). Discussed the grant with Josh Foley on the 
ins and outs. This grant is prehospital care only for EMTs, medical equipment and supplies. Not to be 
used on firefighters or firefighting equipment. This is a federal grant given to the state with stipulations. 
We must spend the money then we should be reimbursed. A new ambulance is $330,000, demos are 
$255,000 - $285,330. Funding is for one year recurring up to five years. 

• Received $85,000 9-1-1 Surcharge equipment twelve handheld radios and pagers. 
• Mason Valley verses Smith Valley Fire softball game. About twelve showed up and had a fun time. 

Bridgeport wants to play us now. 
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• Attended the Community Advisor Board and they inquired about open burn. Open Burn currently closed 
and unknown when it will reopen. 

• Carol Krawchuk, our new Administrative Assistant, is doing a fantastic job on the ambulance billing. She 
is now sending out weekly emails of delinquent reports. 

• New mechanic, Danny Trainer, Elevated Mobile, has been working on both Brush trucks. 
• Frank Hunewill advised the price of Fire Danger signs are $245 in vinyl.  
• The original purchase price was $940. Discussion of the possibilities of an electronic billboard. 

 
13.Smith Valley Fire District Volunteer Member Comments: 
 

• None. 
 
14.Board Member Comments: 

• Director Montgomery watched extricated training last Saturday for about two hours. The experienced 
volunteers helping the new. Mistakes and they would go over to correct them. Very impressive. 

 
15. Public Participation: 
 

• None. 
 
16.Requests for items to be placed on future meeting agendas: 
 

• Smith Valley Volunteer’s Incentive Program  
• Rural Transformation Grant. 
• Wildland Program 

 
17.Action to adjourn: 

 

• President Vlot adjourned the meeting at 1850 hours.  
 
Respectfully submitted, Annette Blackwood, Administrative Assistant 
 





Accounts Payable
ending September 30,02026

Vendor Amount Description Line Item
Elevated Mobile Repair $5,633.68 WT 42 axle seals & brakes Fire Truck Repair and Maintenance
Elevated Mobile Repair $769.04 Brush 42 bumper line swivel Fire Truck Repair and Maintenance
Elevated Mobile Repair $1,309.24 Brush 40 fire pump water leak Fire Truck Repair and Maintenance
ESO Solutions $5,879.52 Annual emergency reporting Software Support
Frontier $570.35 Sept svc and router Telephone
Home Depot $165.97 Fertilizer for lawn Building Maintenance
JW Welding $99.95 Oxygen Ambulance Supplies
Life Assist $593.77 Naloxone/Diphenhydramine/albuteral Ambulance Supplies
Life Assist $1,293.37 Nitroglycerine/epinephrine Ambulance Supplies
Menesini, Jim $935.86 202.2 gals unleaded St 40 Fuel
Menesini, Jim $1,154.43 199.90 gals diesel St 40 Fuel
Menesini, Jim $123.37 47.4 gals propane/Admin Gas 
Nusystems $443.41 dual-path communicator/svc Building Maintenance
NV Energy $124.51 August Service Electric Service
NV Energy $280.85 St 40 August Service Electric Service
NV Energy $41.53 St 41 August Service Electric Service
NV Energy $81.35 St 42 August Service Electric Service
NV Energy $63.05 St 43 August Service Electric Service
Parts House (NAPA) $210.20 Battery Fire Truck Repair and Maintenance
Quill $77.64 Binder, notebooks, mechanical pencils Office Supplies
Quill $12.99 Mechanical pencils Office Supplies
REMSA $32.50 Volunteers refresher CPR EMS Training
Renner $6.99 Toilet flapper Admin Building Maintenance
Renner $31.28 Red Jug/wire pin Supplies
Sierra Electronics $7,220.60 Pagers 9-1-1 Surcharge
SkyFiber $367.85 Internet, static IP Telephone
SkyFiber $145.00 Oct service Telephone
Trizetto $62.00 Sept service Software Support
Walker, Rebecca $200.00 Sept service Building Maintenance
Wells Fargo (Matt Aug/Sep) $4,291.29 NV EMS - $34.00 Licenses



Accounts Payable
ending September 30,02026

Vendor Amount Description Line Item
OpenAi - $100.00 Software Support
Starlink - $165.00 9-1-1 Surcharge
Starlink - $55.00 Telephone
650 Industries - $19.00 Software Support
Amazon - $53.99 Office Supplies
Amazon - $2,140.00 9-1-1 Surcharge
Vercel, Inc - $20.00 Software Support
Microsoft - $37.50 Software Support
Vistprint - $111.36 Office Supplies
Costco - $191.60 Recruitment & Retention
Amazon - $28.48 Office Supplies
NV EMS - $49.00 Licenses
Lovelock Café - $73.31 Travel
Shell - $116.40 Travel
Shutters - $660.00 Travel
Taco Bell - $42.65 Travel
Nextiva - $284.00 Telephone
Amazon - $110.00 Citizen CPR Supplies

Verdugo, Jose $260.00 August Service Building Maintenance
Yerington Auto (NAPA) $197.62 Medic 42 battery Ambulance Repair & Maintenance

Total $32,679.21



OCTOBER 2026 SVFPD DEPOSITS

Deposit Summary 

Ambulance Fee Income: 
Name Acct # Acct Name Amount

Tricare (B,H) 940-36300 (30481) Ambulance Fees 212.38          
Patient Pmt (P,J) 940-36300 (30481) Ambulance Fees 100.53          
Patient Pmt (R,N) 940-36300 (30481) Ambulance Fees 299.90          
Patient Pmt (W,V) 940-36300 (30481) Ambulance Fees 417.40          
Patient Pmt (A,S) 940-36300 (30481) Ambulance Fees 50.00            
Patient Pmt (A,S) 940-36300 (30481) Ambulance Fees 50.00            
Tricare (B,H) 940-36300 (30481) Ambulance Fees 205.22          
Aetna (F,C) 940-36300 (30481) Ambulance Fees 845.61          

940-36300 (30481) Ambulance Fees
EFT #
Mcare Pymt (T,M V,G) 940-36300 (30481) Ambulance Fees 1,796.86       
ACE (T,B) 940-36300 (30481) Ambulance Fees 219.91          
Mcare (B,R) 940-36300 (30481) Ambulance Fees 804.46          
Zellis (T,M V,G) 940-36300 (30481) Ambulance Fees 458.38          
Mcaid (G,M) 940-36300 (30481) Ambulance Fees 370.24          
Mcare (O,H T,L O,H) 940-36300 (30481) Ambulance Fees 1,899.01       

940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees
940-36300 (30481) Ambulance Fees

Point & Pay #
940-36300 (30481) Ambulance Fees

Total EFT Fee's 14.25

Subtotal Ambulance Fees 7,715.65       

Other Income:

Verizon Payment 940-38100 (30594) Sales & Rentals 1,529.82       
Home Depot Reimbursement 940-56500 Building Maintenance 4,535.84       
Home Depot Reimbursement 940-56500 Building Maintenance 174.96          

6,240.62       

Total 13,956.27$   



October 2026 SVPFD
Ambulance Billing

As of: Oct-26
Pt. Name Bill To DOS Orig. Bill Current Bill Typ Amt. Paid Discount EFT Fees Balance

W,V Patient 11/4/2023 $1,477.40 $1,119.40 C $417.40 $0.00
A,S Patient 12/27/2023 $1,505.00 $350.00 cash $100.00 $805.00 $150.00
P,T Patient 6/1/2025 $2,281.69 $2,281.69 Collection $2,281.69
O,A State Work Comp 7/21/2025 $2,810.19 $2,810.19 $2,810.19
W,L Mcare/Aetna 7/30/2025 $2,135.04 $2,135.04 $1,580.17 ($128.79)
M,C Anthem/UMR 8/6/2025 $2,193.15 $2,193.15 $2,193.15
A,R UU Health Plan/Patient 10/26/2025 $2,168.25 $2,168.25 $997.39 $100.00
K,J Anthem 11/2/2025 $2,004.99 $2,004.99 $2,004.99
G,G Kaiser/Patient 11/7/2025 $1,964.47 $1,964.47 $50.00
A,C Wellcare/Patient 1/12/2026 $2,143.34 $2,143.34 $1,086.60 $250.00
L,H Mcare 1/19/2026 $1,233.00 $1,233.00 $560.72 $136.64
M-O/L Mcare/Anthem 2/17/2026 $2,115.67 $2,115.67 $1,068.91 $212.75
R,N Prominence 3/30/2026 $1,698.84 $1,698.84 C $299.90 $1,227.41 $0.00
B,H Mcare/Tricare 4/23/2026 $2,110.14 $2,110.14 C $212.38 $1,065.24 $0.00
H,D Mcare/Anthem 4/28/2026 $2,004.99 $2,004.99 $995.31 $205.22
O,H Mcare 5/1/2026 $1,709.91 $1,709.91 $770.22 $191.00
P,T Anthem 5/1/2026 $976.65 $976.65 $976.65
T,M Mcare / Bcross 6/3/2026 $2,437.63 $2,437.63 E $1,183.46 $990.30 $4.81 $0.00
P,J Mcare 6/20/2026 $1,944.12 $1,944.12 C $100.53 $954.83 $0.00
S,D Anthem 6/27/2026 $2,240.19 $2,240.19 $2,240.19
S,J Prominence 7/12/2026 $1,988.39 $1,988.39 $967.94 $299.57
S,T Mcare 7/19/2026 $1,946.89 $1,946.89 $956.67 $201.26
S,M Prominence 7/31/2026 $1,282.81 $1,282.81 $1,282.81
S,J Mcare / Health Net 8/2/2026 $1,566.02 $1,566.02 $674.54 $181.20
S,J Patient 8/11/2026 $2,115.67 $2,115.67 $2,115.67
T,B Mcare/Ace 8/13/2026 $2,220.82 $2,220.82 E $219.91 $1,138.84 $4.62 $0.00
V,G Mcare / Anthem 8/17/2026 $2,190.38 $2,190.38 E $1,071.78 $1,118.60 $4.82 $0.00
B,R Mcare/ VA 8/23/2026 $2,004.99 $2,004.99 E $1,009.68 $995.31 $0.00
G,M Patient 8/28/2026 $1,969.02 $1,969.02 E $370.24 $1,582.18 $0.00
G,E Patient 9/7/2026 $2,143.34 $2,143.24 $2,143.34
F,C Mcare 9/7/2026 $2,146.11 $2,146.11 c $845.61 $1,084.79 $215.71
O,H Mcare 9/9/2026 $1,280.04 $1,280.04 E $554.48 $584.12 $141.44
O,H Mcare 9/10/2026 $1,249.60 $1,249.60 E $542.28 $568.98 $138.34
T,L Mcare / MOA 9/11/2026 $1,996.69 $1,996.69 E $802.25 $989.79 $204.65
O,H Mcare 9/14/2026 $2,395.14 $2,395.14 $2,395.14
W,S UMR 9/18/2026 $2,362.92 $2,362.92 $2,362.92
D,M Patient 9/25/2026 $1,233.00 $1,233.00 $1,233.00
S,R Mcare/ Anthem 10/1/2026 $1,728.97 $1,728.97 $1,728.97
Total $72,975.46 $17,027.18 $7,715.65 $7,326.20 $14.25 $28,317.70























































DISTRICT FIRE CHIEF EMPLOYMENT AGREEMENT 

SMITH VALLEY FIRE PROTECTION DISTRICT AND MATTHEW NIGHTINGALE 

This District Fire Chief Employment Agreement (Agreement) is entered into effective October 12, 2026 
(Effective Date), by and between the Smith Valley Fire Protection District, a Nevada fire protection district 
organized pursuant to NRS Chapter 474 (District), acting through its Board of Directors (Board), and Matthew 
Nightingale (Fire Chief). 

PERSONAL EMPLOYMENT AGREEMENT. This Agreement is a personal employment agreement between the 
District and Matthew Nightingale. The compensation, severance, employment protections, and other contractual 
rights established by this Agreement are personal to Matthew Nightingale and do not automatically attach to the 
office or position of District Fire Chief or apply to any successor. 

1. APPOINTMENT AND DUTIES 

The District employs Matthew Nightingale as District Fire Chief. The Chief shall serve as the chief administrative 
and operational officer and shall perform duties and exercise authority assigned by applicable Nevada law, 
District policy, duly adopted Board actions, and this Agreement. Subject to applicable law, Board policy, the 
approved budget, and lawful Board direction, the Chief is responsible for day-to-day District administration and 
operations. The Chief may exercise reasonable professional judgment and provide professional 
recommendations. A disagreement concerning a professional recommendation shall not, standing alone, 
constitute misconduct, insubordination, or Cause. 

2. TERM AND RENEWAL 

The initial term is five (5) years from the Effective Date, unless earlier terminated under this Agreement. 
Thereafter, the Agreement automatically renews for successive one-year terms, on the yearly anniversary date, 
July 1st, unless either Party provides written notice of nonrenewal at least one hundred eighty (180) days before 
expiration of the then-current term. The contractual term does not prevent earlier termination in accordance with 
this Agreement. 

3. BOARD-CHIEF RELATIONSHIP 

Matthew Nightingale reports to the Board acting collectively. The Board establishes policy, strategic direction, 
budgetary priorities, and other matters reserved to the governing body; the Chief administers day-to-day 
operations and implements lawful Board decisions. Except when specifically authorized by Board action, no 
individual Director, including the President or Vice President, shall independently supervise, discipline, suspend, 
formally evaluate, or issue binding employment or operational directives to the Chief. District personnel shall 
ordinarily operate through the organizational chain of command established by the Chief. 

4. COMPENSATION 

The Chief's annual base salary shall be payable according to regular District payroll practices. The Chief’s 
salary will be subject to an annual merit increase based on performance and/or as budgeted. The Board shall 
review compensation at least annually. Unless extraordinary fiscal circumstances require otherwise, the Chief 
shall receive any general cost-of-living adjustment provided to regular District employees. Base salary shall not 
be reduced without the Chief's written consent except as required by law or as part of a bona fide District-wide 
fiscal reduction affecting similarly situated personnel on a substantially equivalent basis. A targeted reduction 
contrary to this section may constitute Good Reason. 

5. BENEFITS 

The Chief remains eligible for benefits authorized by law and District policy, including, as applicable, PERS 
participation; insurance; vacation and sick leave; holidays and authorized administrative leave; workers' 
compensation; deferred compensation; uniforms and protective equipment; District command vehicle; 



communications technology; and other Board-authorized benefits. Execution of this Agreement shall not result 
in loss of previously earned compensation or benefits. 

6. PROFESSIONAL DEVELOPMENT AND OUTSIDE ACTIVITIES 

Subject to reasonable budget appropriations, the District shall support professional development related to the 
Chief's responsibilities, including National Fire Academy programs, fire and EMS leadership training, 
emergency-management education, professional conferences, and appropriate professional memberships. The 
Chief may engage in lawful outside activities provided they do not materially interfere with District 
responsibilities, create an unlawful conflict of interest, or improperly use District resources. 

7. PERFORMANCE EVALUATION 

The Board shall conduct a formal performance evaluation at least once each fiscal year. The official evaluation 
is an evaluation of the Board collectively. The Chief shall receive the final evaluation in writing and may submit a 
written response. If the Board identifies a material performance deficiency reasonably capable of correction, it 
should provide written notice and reasonable expectations for improvement. Failure to conduct an annual 
evaluation shall not constitute an adverse evaluation. 

8. EMPLOYMENT STATUS 

The Board retains authority to terminate Matthew Nightingale without Cause to the extent permitted by Nevada 
law, subject to the lawful procedures, voting requirements, notice requirements, severance obligations, and 
other contractual protections established by this Agreement. Nothing herein creates tenure or guarantees 
employment for the entire contractual term. 

9. TERMINATION WITHOUT CAUSE 

Subject to confirmation by District legal counsel that the requirement is lawful and enforceable, termination of 
Matthew Nightingale without Cause shall require the affirmative vote of at least four (4) members of the 
authorized five-member Board of Directors. The requirement shall not be reduced because of absence, 
abstention, vacancy, or recusal except where applicable law requires otherwise. Termination without Cause 
triggers Section 12. A desire for different leadership, change in Board philosophy, management-style 
disagreement, political disagreement, personality conflict, or generalized loss of confidence shall not 
independently constitute Cause. 

10. TERMINATION FOR CAUSE 

Cause is limited to a felony conviction materially affecting fitness for office; fraud, theft, embezzlement, or 
intentional misappropriation of District property; intentional falsification of material District records; willful 
violation of law connected to official duties and materially affecting fitness; gross misconduct; gross neglect of 
material duties; willful refusal without lawful justification to carry out a lawful formal Board directive; loss of a 
legally required qualification; material uncured breach of this Agreement when capable of correction; or other 
conduct recognized by applicable Nevada law as Cause and materially affecting ability to perform the position. 
Professional disagreement, personality conflict, Board turnover, lawful reporting of suspected wrongdoing, 
truthful communication with the Board, or refusal to carry out an unlawful directive shall not independently 
constitute Cause. 

11. PROCEDURE FOR ALLEGED CAUSE 

Before final termination for Cause, except where law or extraordinary circumstances require otherwise, the 
District shall provide written notice describing the alleged conduct and proposed action with reasonable 
specificity; provide the Chief a reasonable opportunity to respond; conduct an investigation appropriate to 
materially disputed allegations; and comply with applicable Nevada procedural and Open Meeting Law 
requirements. The Board may place the Chief on paid administrative leave while an investigation or proceeding 
is pending. Such leave is non-disciplinary and is not a finding of wrongdoing. 



12. SEVERANCE 

If the District terminates Matthew Nightingale without Cause before expiration of the then-current term, the 
District shall provide severance equal to twelve (12) months of his then-current base salary, subject to 
applicable Nevada law. To the extent legally permissible and consistent with plan requirements, the District shall 
continue its employer contribution toward health insurance for up to twelve months following termination without 
Cause or until he becomes eligible for substantially equivalent employer-sponsored coverage, whichever occurs 
first. No contractual severance is payable following lawful termination for Cause or when prohibited by Nevada 
law, including applicable provisions of NRS 281.122. Unless required by law, severance shall not be reduced 
because he later obtains other employment. 

13. RESIGNATION FOR GOOD REASON 

Good Reason may include a material reduction in base salary contrary to this Agreement; material reduction in 
authority, duties, or responsibilities; requiring the Chief to report to an individual rather than the Board; 
substantial reassignment inconsistent with the position; repeated material interference with the Chief's authority 
or chain of command after notice; failure to provide material compensation or benefits required by this 
Agreement; or another material breach substantially affecting employment. The Chief shall provide written 
notice and allow the District thirty (30) days to cure when reasonably capable of cure. If not timely cured, 
Matthew Nightingale may resign for Good Reason and, to the extent permitted by Nevada law, receive the same 
contractual severance treatment as termination without Cause. 

14. NONRENEWAL AND VOLUNTARY RESIGNATION 

Either Party may elect not to renew by providing at least 180 days' written notice before expiration of the then-
current term. Nonrenewal by the District is not termination for Cause and does not imply misconduct. If timely 
notice is not provided, the Agreement automatically renews. Except for Good Reason, Matthew Nightingale may 
voluntarily resign upon at least 60 days' written notice. Ordinary voluntary resignation does not entitle him to 
contractual severance. 

15. BOARD TRANSITION AND CONTINUITY 

This Agreement is a personal employment agreement between Matthew Nightingale and the District, not with 
individual Directors and not with the office of District Fire Chief generally. To the fullest extent permitted by 
Nevada law, election, appointment, resignation, removal, expiration of term, or replacement of one or more 
Directors shall not independently terminate or modify this Agreement. Nothing in this section creates contractual 
rights for any successor District Fire Chief. 

16. DEATH OR DISABILITY 

This Agreement terminates upon Matthew Nightingale's death, subject to payment of earned compensation and 
applicable benefits to his estate or beneficiaries. If illness, injury, or disability affects his ability to perform 
essential duties, the District shall comply with applicable federal and Nevada law. 

17. INDEMNIFICATION AND LEGAL DEFENSE 

To the fullest extent authorized by Nevada law, the District shall defend and indemnify Matthew Nightingale 
against claims arising from acts or omissions undertaken in good faith within the course and scope of District 
employment. When individually named in litigation or an administrative proceeding arising from official duties, 
the District shall provide or arrange appropriate representation to the extent required or authorized by law. If a 
material conflict prevents common representation, separate representation shall be addressed consistent with 
applicable law and coverage requirements. 

18. PROTECTED LAWFUL CONDUCT 

Matthew Nightingale shall not be subjected to adverse employment action merely for providing truthful 
information to the Board, making good-faith professional recommendations, appropriately reporting suspected 



unlawful conduct, cooperating truthfully with an authorized investigation, complying with mandatory reporting 
requirements, refusing an unlawful directive, or exercising rights protected by law. This does not protect 
knowingly false statements, unlawful disclosure of confidential information, misconduct, or failure to perform 
legitimate duties. 

19. DISPUTE RESOLUTION AND ENFORCEMENT 

The Parties shall attempt in good faith to resolve disputes without litigation when reasonably practicable and 
may mutually agree to nonbinding mediation. Nothing prevents either Party from seeking lawful judicial relief. If 
Matthew Nightingale substantially prevails in an action reasonably necessary to enforce a material obligation of 
the District under this Agreement, the District shall pay his reasonable attorney fees and costs to the extent 
permitted by Nevada law. Continued performance following an alleged breach shall not automatically constitute 
waiver. 

20. GENERAL PROVISIONS 

District records, equipment, vehicles, electronic information, credentials, and other District property remain 
District property. Upon separation, Matthew Nightingale shall reasonably cooperate in an orderly transition. This 
Agreement may be amended only through a written instrument approved through lawful Board action and 
signed by Matthew Nightingale and an authorized District representative. It shall be governed by Nevada law. If 
any provision is unlawful or unenforceable, it shall be limited or severed to the minimum extent necessary and 
the remainder shall remain effective. A determination that the proposed four-vote requirement is unenforceable 
shall not invalidate otherwise lawful rights concerning severance, compensation, notice, Good Reason, benefits, 
or other protections. Prior to execution, the District shall submit this Agreement to qualified Nevada public-
agency legal counsel. 

 



SIGNATURES 

SMITH VALLEY FIRE PROTECTION DISTRICT 

By: ____________________________________________ 

President, Board of Directors 

Date: __________________________________________ 

 

MATTHEW NIGHTINGALE 

By: ____________________________________________ 

Matthew Nightingale, District Fire Chief 

Date: __________________________________________ 
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